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INTRODUCTION
Community Description

According to the census of 2018, there were 27, 611 people and 12,358 households in
Jennings County and the total of family households was 10,753. The average household size
was 2.56 people and the average family size was 2.63. There were 5,841 families with a
husband and wife and 1,231 female householders with no male present. There were 661 male
householders with no female present. The population density was 75.7 people per square
miles, and the land area was 376.58 square miles. The racial make-up of the county was
97.4% White, 0.8% Black or African American, 0.2% Native American, 0.3% Asian, 1.2% two
or more races, and 2.5% Hispanic or Latino.

In the county, the population was spread out with 6.1% under 5 years of age, 23.1% under 18
years old and 16.0% over 65 years old or older. 50.3% of the population is male and 49.7%

of the population is female. The median age for males is 37.3 years, and the median age for

females is 39 years.

84.5% of the population 25 years old or older had a high school diploma or equivalency, and
10.7% of the population had a bachelor’s degree or higher. 15.5% of the population was either
a high school dropout or not enrolled in school.

The median income was $48,2362. The median income for males and females was $40,415
and $31,356 respectively. 13% of the households earned $15,000 or less, and only 3% of the
population had income over $150,000.




The poverty rate for the population was 13%, but children 18 years old and younger had a
poverty rate of 19%. Only 6% of people 65 or older lived at the poverty level. 10% of all
families and 36% of families with a female householder and no husband present lived in

poverty.

information from guicktacts.census.gov and tactﬁnder2.census.gov

Jennings County School Corporation Description

The district, which serves approximately 4,187 students, also consists of an alternative-program
building and one high school. The corporation attendance arca encompasses the communities of
Scipio, North Vernon, Hayden, Commiskey, Butlerville, Lovett, Nebraska, Paris Crossing, and Vernon.

In the district, the enrollment consists of 6.4 percent Hispanic students, 90.5 percent Caucasian, 0.2
percent American Indian, 0.5 percent African-American, 0.5 percent Asian, and 2.3 percent
Multi-Racial groups of students.

School Description

Sand Creck Elementary is a rural PreK-6 building within Jennings County Schools. Our enrollment is
387 students with an additional 26 students in our developmental Pre K program. The Moderate
Disabilities program for the district is also housed in our building for PK-6 students.

The majority of our student population is comprised of students who live in the Country Squire area of
our district and Sand Creek Township. Our school has the highest poverty rate in our district with 80%
of our students receiving free or reduced lunch and textbook assistance. Approximately 90% of our
students are white ethnicity, 8% language minority students and 2% other.

Sand Creek is a Title I School-wide school. Students are provided differentiation, remediation, and/or
enrichment through Title I, Special Education, and high-ability programs. Of our student population,
26% of students qualify for non-speech, special needs services while approximately 25% are served
through Title I, 8% through ELL, and 5% through high-ability programming,




Sand Creek Elementary’s current enrollment configuration by grade level is as follows:

Pre-Kindergarten-31
Kindergarten- 31
Grade 1- 60

Grade 2- 45

Grade 3- 54

Grade 4- 43

Grade 5- 77

Grade 6- 36

The enrollment for the last five years is as follows:

2015-2016 405 students
2016-2017 429 students
2017-2018 381 students
2018-2019 410 students
2019-2020 413 students

School Demographics Information

Student Demographics

Data

Source

Student Enrollment

346 Total Students K-6
31 Special PreK

Skyward Student Management
Records

Daily Attendance Rate

94% School Wide

Skyward Student Management
Records

Socio Economic Status

81% Free/Reduced Lunch
Status
19% Paid Lunch Status

Skyward Student Management
Records

Limited English
Proficiency

.08% ELL

Skyward Student Management
Records




Curriculum

Based on the beliefs and mission, the school improvement framework for Sand Creek Elementary and
Jennings County School Corporation is the Strategic Planning Process that was conducted during the
2012-2013 school year and updated annually. During the Spring of 2017, our district approved to
reassess the strategic plan in the fall of 2017. Our plan can be found at our school, the district
administration office, and on the district website. While keeping the mission of “inspiring and
empowering students” at the forefront, our teachers utilize the IN Academic Standards in conjunction
with Career and College Readiness standards to ensure we have a curriculum that meets and exceeds
state expectations. Our teachers also utilize state approved and district adopted texts as learning
resources and tools with students. The following adopted texts are utilized by our teachers for
ensuring all IN Academic Standards and skills are taught throughout the school year. Copies of these

texts, along with our curriculum and school data are available at our building for public view:

MacMillian/McGraw-Hill/Wonders K-6 Houghton Mifflin Math K-6
Scott Foresman Social Studies K-6 Harcourt Brace Health K-6
Houghton Mifflin Science K-6

MacMillan/McGraw-Hill Music K-6

Our core curriculum follows the Indiana Department of Education Curriculum Maps for teaching the
IN Academic Standards (IAS) for reading, English/language arts, math, science, social studies, fine
arts, and physical education. Our teachers utilize texts approved by the state and adopted by our
district.

Our curriculum and instruction is also supported and supplemented with technology and software
programs. With wireless internet access, resources are almost limitless. In addition, programs such as
Google Education Suit, Harcourt Math, Freckle Math and Accelerated Reading, Reading Eggs,
Spelling and Vocabulary City, and more are utilized to provide instruction and learning practice for
students.




Assessment Tools

Assessment Grade Level(s)
Benchmark/Screening Assessment K-6

ILEARN 3-8

Semester Exams K-12

Unit Assessments K-6

CoGat K, 2.5

iRead-3 3

Fountas and Pinnel K-2, 3-6 (Targeted)
Star Early Literacy K-2

Star Reading 2-6

Star Math K-6

COMPREHENSIVE NEEDS ASSESSMEN TS
Vision Statement

Jennings County School Corporation Vision and Mission Statements

Our mission is to inspire and empower our students to reach their Jull potential as lifelong learners
and productive members of a global community.

QOur Core Values

We believe that . .,
® An open and positive environment promotes respect, honesty and trust;
® Lifelong learning encourages creativity, responsibility and productivity;




® The partnership among schools, families and the community is essential to the
complete educational experience;

® Each person is unique and has value;
When each person contributes, the individual and community thrive;
Understanding diversity enhances our lives and community;
Goal setting and high expectations lead to success;
Everyone can learn.

® @ o o

Jennings County Strategic Goals
1. Keeping Kids in School
2. Academic Achievement
3. Educating the Whole Child

Technology Plan
Technology Goals for 2020-2021:

* We want to continue to build greater communication between parents and schools so that parents can
learn from us and we can learn from them. Jennings County School Corporation needs to make sure
that parents understand the need for technology and that they are aware of how students should care for
and maintain devices so that they remain in good working condition and have a low maintenance cost.
The school corporation can gain a better understanding from parents on what students’ technolo oy
needs are in their home environments. There are still homes in Jennings County that have little or no
wifl access and we need to continue looking for ways to help these students so that they have access to
the tools they need.

* We want to continue teaching teachers and students how to use Google Apps for Education for
saving classwork. Google Drive will allow students to work on homework in zero wifi areas and also
contains collaboration tools that work within Google Classroom.

* We want to continue teaching teachers and students how to better utilize technology.. The goal
would be to go beyond using the devices as traditional word processing and research tools, but to use
them for better means of collaboration and innovation.
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* We want to continue to incorporate Digital Citizenship into curriculum at all grade levels so students
improve their Digital Literacy and Digital etiquette skills.

* We want to continue to plan and prepare for remote learning days when situations warrant the need.
To accomplish these goals:

* JCSC will provide all students and staff access to electronic devices meeting the device ratio and
addressing internet access for all of the students in the corporation. JCSC currently has options with
ATT, Verizon, and other internet providers for students and staff to assist with home internet access.

© A surplus of iPads and Chrome books will be available for students to access

© iPad, stands, and mic for recorded lessons to place online

©  Support for WiFi connections will be provided for students and staff who do not have access
to internet capabilities at home

©  Professional Develop for intermittent learning

©  Swivl cameras or compatible devices will be available for online recording of classroom
lessons

0 Each school in JCSC now has parking lot WiFi access available for our students.

* Teachers have been provided intense training on a standardized list of applications, programs and

tools to enhance student engagement and increase our capacity for distance learning.

* The Jennings County School Corporation will utilize surveys to communicate with parents to help
with learning more about internet capabilities outside of school. We have technology staff members at
the school registrations and open houses to answer questions about technology and the 1:1 program.

* The Jennings County School Corporation will continue working with Five Star to train teachers and
coaches in Google Apps For Education, as well as the planning and preparation needed for eLearning
Days. Five Star will also be used for the Professional Development that is necessary to learn how to
use technology to enhance teaching and learning.

* We will work with our teachers to make sure they better understand the nine main elements of
Digital Citizenship, so they can convey this information to students throughout the school year.

10
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* The Jennings County Schools Technology Committee will meet every ninety days to discuss and
work on accomplishing our goals.

Cultural Competency:

Our corporation follows the elements that contribute to a system’s ability to become more
culturally competent.

We value diversity.

A leadership team is in place and implemented sensitivity training.

Teachers continuously teach students about ethnic, race, religious and sexual differences in
their lessons.

Our school is implementing Trust Based Relationship Interventions to become sensitive to
everyone’s needs.
One week during May is devoted to multicultural awareness in all schools.

Our counselors provide monthly guidance lessons on acceptance, empathy, bullying, and
friendship.

Data Analysis and Summary

® Data is preliminary before move out students have been removed and rescores have been
adjusted.

2018-2019

LA

Bclow
Proficiency

\Approaching

roficient

Beyond
Proficiency

Undetermined

School Grade 3

Sand Creek

47%

31%

10%%

7%

School Grade 4

Sand Creek

37%

22%

9%

School Grade 5

Sand Creek

35%

37%

14%

i



School Grade 6

Sand Creek 8% 55% 30% 8%
Math

School Grade 3

Sand Creek 27% 25% 33% 15%
School Grade 4

Sand Creek 11% 13% 59% 17%
School Grade 5

Sand Creek 2% 35% 35% 29%
School Grade 6

Sand Creek 20% 48% 18% 15%

2017-2018 ISTEP Data:

Language Arts

School Grade 3 [Pass + |Pass |Failed Undetermined |% Passing
Sand Creek 1 29 19 3 61%
School Grade 4 |Pass + |Pass |Failed Undetermined

Sand Creek 7 25 13 1 72%
School Grade 5 |Pass + |Pass |Failed Undetermined

Sand Creek 5 19 20 0 54%
School Grade 6 |Pass + |Pass |Failed Undetermined

Sand Creek 2 24 17 1 60%
Math

School Grade 3 |Pass + |Pass |Failed Undetermined

Sand Creek 9 17 23 3 53%
School Grade 4 |(Pass + |Pass |Failed Undetermined

Sand Creek 10 20|15 1 66%
School Grade 5 |Pass + |Pass |Failed Undetermined

Sand Creek 3 28 13 0 71%
School Grade 6 |Pass + |Pass |Failed Undetermined

Sand Creek 0 19 24 1 : Yo




Attendance By Grade

12013- | 2014- | 2015- |

14 | 15 | 16
l

Pre-Kindergart | 96.7% | | 96.9% | 96.5%  96.0%
en i i i | : i

 Kindergarten | 93.3%  94.4%  91.9%  93.6% @ 93.6%  91.7% 1 92.4%  94.0%

Gradei | 94.9% |95.0% | 94.7% | 93.4% | 93.9% | 93.7% | 92.6% | 93.5% |

Grade 2  94.5% 95.6% | 95.6%  95.5%  95.4% 1 92.3%  95.2% @ 95.0%
Grade 3 94.3% 95.8% @ 95.4% 1 96.3%  95.7% 94.5% 94.8%  95.0%

Graded4 | 95.2% 95.6%  96.0%  96.0%  95.0%  95.7%  93.9% 94.29%
Grade5 | 95.2% | 95.4% | 95.9% | 96.0% | 95.6% | 94.6% | 95.4% 96.5%
Grade 6 94.1%  96.3%  95.7% | 96.2% | 94.8% ;é"é.5f1/;' 95.7% | 95.2%
All Grades | 94.4% | 95.5% | 95.0% | 95.2% | 94.8%  94.09% | 94.4%  94.8%

Copy paste with current
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GOALS & STRATEGIES

GOAL #1: LANGUAGE ARTS

Sand Creek Elementary students’ Language Arts ILEARN scores will be raised to at least 55% passing
by the year 2022. Scores already at 55% or above passing will be increased by 2%. Providing
consistent research-based quality instruction will help close the achievement gap.

MEASUREMENT OF GOAL #1

Measurable Objectives:
e Atleast 80% of students in grades K-6 will show mastery in formative assessments
for ELA using on-going grade level assessments and corporation
benchmark/screening based on the grade level Indiana Academic Standards.

® Atleast 80% of students in grades K-6 will achieve the grade level norm score on
the benchmark/screening assessment.

* At least 70% of students in grades K-6 will be on level with College and Career
Readiness Lexile Levels.

Grade 3- 415L-760L
Grade 4- 635L to 950L
Grade 5- 770L to 1080L
Grade 6- 885L to 11651

2019 ILEARN data showed a school E/LA passing rate of approximately 40%. Goals, Strategies and
Professional Development were adjusted and reviewed to encompass the demonstrated needs.

BENCHMARKS FOR GOAL #1

Language Arts Scores

2019-2020: Scores will increase on the new ILEARN test to at least a 45%.

14




2020-2021: Scores will increase on the new ILEARN test to at least a 50%.

2021-2023: Scores will increase on the new ILEARN test to at least a 55%.

PROFESSIONAL DEVELOPMENT

Professional Development will be implemented to support this goal:

Curriculum Support
Grade level meeting

Best Practices and strategies discussed
Students in need of intervention and resources will be discussed

Monthly- August- May

Every week

Monthly Staff Meeting
Monthly Data Meeting

e  Teachers will review and discuss the annual IDOE instructional alignment and blueprint documents.

15

learning styles.

Student engagement will be measured.
[Continue to use research-based
programs within the school like such as

Waterford, Readable English, and
Heggerty Phonics

Team, Para-professional

Bloom’s Taxonomy & Depth of Knowledge

Strategy Person Responsible Measurement Due Date
Provide a daily 60-90 minute block of Teachers, Principal Lessons plans IAll year
balanced literacy instruction in all Para-professional,, ol feifud
jorades. Intervention Team O S e
Teachers will meet with the Teachers, Principal, Monthly teacher calendar A1l year
instructional coach to review student |Intervention Team M § h & stk
ata and develop strategies to be lnultes rom the support and collaboration
implemented during core instruction. FHcEanes
Minutes from the grade level meetings.
McGraw Hill/'Wonders PD Teachers Weekly lesson plans A1l year
College and Career Ready Standards checklist
/Applied test scores on Ilearn
Continue implementing Smekens Six  |Gen Ed. Teachers, [esson Plans ATl year
Traits of Writing & Dynamic Mini )
s Student demonstrated mastery of skills
[Expanded High Ability and ELL [Teachers, HA Point of High Ability Schedule and Google Classroom ALl year
Programming Contact, HA Director
Use teaching strategies that include all Teachers, Intervention (Weekly lesson plans IAll year

15
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A focus on building rigor in instruction Teachers, Intervention Lesson Plans All year
and questioning, as well as practicing  [Team, Para-professional
questioning through technology (Classroom Schedule
enhanced options will be utilized, Mastery of grade level skills on technology
programs such as Reading Eggs.
(Grade level assessment scores
Use the curriculum strategies above Depth of Knowledge Questioning Strategies
nd its asses.sments as a basis for review Reading serics assessments
nd evaluation.
se informal on-going assessments to Readworks and Newsela passages
onitor student progress.
Students not showing mastery of grade Teachers, Intervention Remediation student roster. ALl year
. . Team, Special Educatio . ;
fevel skills will be referred to the Teach o ) College and Career Readiness Standards Checklist
Intervention Team. eachers
MTSS Groups will be implemented and evaluated.
Special Education resources utilized will cover all
reading foundational skills.

GOAL #2: MATHEMATICS

Sand Creek Elementary students’ Math ILEARN scores will be raised to at least 60% passing by
the year 2022. Scores already at 60% or above passing will be increased by 2%. Providing
consistent research-based quality instruction will help close the achievement gap.

Measurable Objectives

® Atleast 80% of students in grades K-6 will show mastery in formative assessments
for math using on-going grade level assessments and corporation
benchmarks/screening based on the Indiana Academic Standards.

® Atleast 80% of students in grades K-6 will achieve the grade level norm score on
the benchmark/screening assessment.

2019 ILEARN data showed a school Math passing rate of approximately 51%. Goals, Strategies and
Professional Development were adjusted and reviewed to encompass the demonstrated needs.

16




BENCHMARKS FOR GOAL #2

Mathematics Scores
2019-2020: Scores will increase on the new ILEARN test to at least 54%.
2020-2021: Scores will increase on the new ILEARN test to at least 57%.

2021-2023: Scores will increase on the new ILEARN test to at least 60%.

PROFESSIONAL DEVELOPMENT

Professional Development will be implemented to support this goal:

e Curriculum Support Monthly- August- May
e  Grade level meeting every week Every week
e  Best Practices and strategies discussed Monthly Staff Meetings
e  Teachers will review and discuss the annual IDOE instructional alignment & blueprint documents,
Strategy Person Responsible Measurement Due Date
Provide a daily 60-90 minute block [Teachers, Principal Lessons plans ATl year

of math instruction in all grades. [Para-professional,,

e vaiition T (Classrooms schedule

Teachers will meet with the [Teachers, Principal, Monthly teacher calendar All year
instructional coach to review Intervention Team Mt i i it Gallibeisd

itudent data and develop strategies TS MOnTENeSUDROl At eollaboration

to be implemented during core meetmes

(Tier 1) instruction. Minutes from the grade level meetings.

Curriculum alignment maps Teachers, Intervention  [Weekly lesson plans ATl year

revised and reviewed district-wide. [Team Colie o and Corcer Ready Standards

checklist

IApplied test scores on Ilearn

IAlign curriculum to include Teachers, Intervention  [Extended responses on content area All year
writing in content areas such as  [Team assessments will improve according to the
Math. data warehouse.




se teaching strategies that include Teachers, Intervention eekly lesson plans A1l year
Il learning styles (UDL Team, Para-professional
B! ) # Bloom’s Taxonomy & Depth of Knowledge
Student engagement level
A focus on building rigor in Teachers, Intervention  |Lesson Plans ALl year
instruction and questioning, as well Team, Para-professional )
s practicing questioning through (Classroom Schedule
technology enhanced options will Mastery of grade level skills on technology
e utilized. programs such as ExactPath and Math
Seeds.
Grade level assessment scores
Use the curriculum strategies Depth of Knowledge Questioning Strategies
bove and its assessments as a
asis for review and evaluation,
Use informal on-going assessments
0 monitor student progress.
tudents not showing mastery of [Teachers, Intervention  [Remediation student roster All year
: " Team, Special Educatio :
rade level skills will be referred to Tean;ll v el College and Career Readiness Standards
he Intervention Team. cachers Chacklis
MTSS Groups will be implemented and
evaluated.
Special Education resources utilized will
cover all math foundational skills.
The early warning data dashboard will be
utilized to monitor at-risk students in need
of intervention.
Provide spiral review of math Teachers, Lesson Plans All year
rade level standards. Para-professionals, :
‘g Special Bducation Student demonstrated mastery of skills
Teachers
A focus on math computation skills [Teachers Factivation and/or Rocket Math will be All year

including math facts will be
utilized.

utilized for 1-3 fact knowledge

4-6 Grade level standard expectations will
be assessed, Interventions will be
implemented when necessary.

[learn Scores

18
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GOAL #3 Attendance

Sand Creek Elementary students’ attendance rates will be raised to at least 97%. Scores
already at 97% or above will be increased by 0.5%. Research based practices will be
implemented to increase our attendance rate.

MEASUREMENT OF GOAL #3

The School Improvement Committee will develop strategies to utilize in an effort to increase
student achievement. Incentives will continue to be utilized and expanded.

BENCHMARKS FOR GOAL #3

Attendance Rate

2019-2020: Average attendance will increase by 0.5% for a rate of 96.0%.
2020-2021: Average attendance will increase by 0.5% for a rate of 96.5%.
2021-2023: Average attendance will increase by 0.5% for a rate of 097.0%.

2018-19 attendance rate was 96%. Goals, Strategies and Professional Development were
adjusted and reviewed to encompass the demonstrated needs,

INCENTIVE STRATEGIES FOR ATTENDANCE

19

Strategy Person Responsible Measurement Due Date

Recognize student perfect and Principal, counselor, teachers Attendance Record End of Year
commendable attendance winners at the end
f year awards program.

Make students feel valued or missed when Principal, counselor, teachers Counselor Log ‘Weekly
they are absent through phone calls home, oach ok
bards, etc, eacher contacts

19
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The counselor/and or school liaison will Principal, counselor (Counselor and Principal 'When needed
E:ake contact with students and parents contacts
ith attendance concerns.
Contracts formed
\Work with parents and the legal system on
ttendance contracts for students with more
Fhan 10 absences, excluding medical slips.
Ll;jncourage good hygiene to ensure better  [Teachers Lesson Plan- Heath lessons All year
ealth for students. Guidance Lessons
(Classroom Recognition Program Principals, Counselors, Teachers Monthly pizza party for the top JAll year
classroom
The Director of Social Emotional Learning [Principal, Counselor, Teachers, Attendance record All year
will provide guidance to staff regarding Paraprofessionals c lor |
trauma informed care e
Implement Trauma Informed strategies Principal Counselor, Teachers, Attendance Record ATl year
chool-wide based on TBRI training Paraprofessionals
Counselor log
Skyward Behavior Reports

DIFFERENTIATED LEARNING

Struggling student’s intervention plan

Teachers use assessments such as daily anecdotal records, Benchmark/Screening Assessment, running
records, semester exams, and unit tests to assist in instructional decision making. These are used to
determine our instructional needs as well as differentiation in classroom instructional strategies.
Teachers implement skills to meet individual student needs through flexible grouping. Teachers use
ongoing progress monitoring and assessments to ensure that all students are succeeding. Teachers use
tiered lessons, literature stations, varied tests and both small and large group instruction. Core
instruction is strengthened with differentiated classroom instruction. The MTSS Model has guided the
teachers and paraprofessionals in providing strategic interventions for students having difficulty.

Tier 1: Core Instructional Interventions

20




Tier 2:

Tier 3:

21

The whole class (all students) receives scientific, research-based instruction in mathematics and
language arts.

Whole and small group differentiated instruction takes place.

90-minute daily core language arts instruction in the five essentials (phonemic awareness,
phonics, vocabulary, comprehension, and fluency.)

60-minute daily core math instruction.

The core curriculum should be effective for approximately 80% of students. Therefore, if a
significant percentage of students are not successful, the curriculum and/or instruction should
be examined for contributing factors.

Benchmark testing, and/or universal screening, of all students takes place at periodic intervals
throughout the year (e.g., fall, winter, and spring).

Based on the results of this benchmark testing, a percentage of students (approximately 15%)
are identified for Tier 2 Intervention.

Targeted Group Interventions for Language Arts and/or Math

Supplemental, research-based instruction takes place for small groups of students who haven’t
responded to the core curriculum and need additional support.

30 minutes daily beyond the Tier 1 core program.

Additional interventions in small groups of 3 to 5 students with similar needs are implemented.
Based upon continuous progress monitoring, students may move back to Tier 1, moditfications
to the Tier 2 Interventions may be made, or students may be identified for Tier 3. Typically 5%
of students are identified for Tier 3.

30% of students will receive the Waterford intervention

Other Tier 2 students Freckle Math/ELa or other skills based interventions from teachers.

Targeted Intensive Interventions for Language Arts and/or Math

More intense and explicit research-based instruction takes place for individuals or smaller
groups of 2 or 3 students who haven’t responded to Tier 2 interventions and need additional
support.

This tier includes high-risk students experiencing considerable difficulty.

21
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® These students receive up to an additional 60 minutes of intensive intervention in addition to
the 90-minute (60 minute Math) Tier 1 core curriculum.

® Students identified through the Dyslexia screening will receive Waterford K-2, Heggerty
Phonics (K-2), or Readable English (3-6)

® Based on continuous progress monitoring, students may move back to Tier 2, remain at Tier 3,
or be recommended for special education services based upon comprehensive assessments.

Advance Student Enrichment Plan

For the 2020-2021 school year, we are going beyond differentiation in the classroom or MTSS
for high ability. Teachers in our districts will be offered professional development to develop
rigor and depth of knowledge beyond what has been accomplished in the past. This year
students will be working on independent study and enrichment projects through Google
classroom. Students are meeting standards, going beyond those standards, and Incorporating
topics into real world application. '

STAFF COMPREHENSIVE NEEDS ASSESSMENT

Opportunities and expectations for teachers to be included in the decision making related to the
use of the academic assessment results leading to the improvement of student achievement.

The following actions will be completed at SCE in order to ensure decision making is shared by all
stakeholders:

> Develop and implement an electronic data wall to track student on-going progress toward
benchmark goals. Data used will include JCSC benchmark assessments, [learn, and
Benchmark/Screening Assessment . This data wall will be used by all staff to reflect on student
needs based upon that relevant data. This discussion will lead to modifications and changes to
curriculum and assessment as needed. This is part of a collaborative effort between teachers
and administrators.

22
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> The School Wide Planning committee which is comprised of teachers, administrators,
paraprofessionals, parents, and community members will meet annually to review the selection,
use, and interpretation of school based assessments.
> Reviews of annual data results from standardized assessments are part of a collaborative effort
among and between grade level teachers.
> Collaboration will include time to focus on compiling and comparing instructional resources
that will align with the state standards to help with our transition to the new assessment model.
> Common planning time among grade levels will be implemented in order to increase teacher
participation in all decision making processes.
> The specific skills to be targeted in grades K-6 will be dependent upon the standardized test
results annually. The school wide planning committee will meet when results are available for
each academic year to review data and set the appropriate goals and strategies to meet the
current needs. Each grade level teacher team has a representative on the committee.,
Highly Qualified Teachers
Last Name First Licensure/Certification Assigned Class/Subject
Bates Tamara Rules 46-47/General Elem. 1-6 7/8 Non-Dept | Title I Teacher/Intervention Coach
Brown Kennedi REPA 3/Elem Generalist K-6 - EP 5th Grade Online Teacher
Biehle Erin Rules 2002/ Communication Disorders Special Services - PreK Speech
and Communication
Caneer Shawn Rules 46-47/General Elem. 1-6 7/8 Non-Dept | 5th Grade Online Teacher
Capes Abigail REPA 3 / Elem Generalist K-6, Mild 4th Grade Teacher
Intervention K-6
Clark Penny Rules 46-47 General Elem. 1-6 7/8 Fine Arts Teacher (Art/Music)
Non-Dept/Kdg Endorsement /Rules 2002
Building Level Admin.
Dowell Anginette | Rules 46-47General Elem. 1-6 7/8 Non-Dept | 3rd Grade Teacher

23
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Eggeman Pamela Rules 2002 Mild Intervention Elementary & | Moderate 3-6 Teacher
Intermediate -Accomplished Practioner

Fieles Heather REPA /Elem Generalist K-6 / Addition Mild | K-3 LD/MI Resource Teacher
Intervention P-12

Gray Katrina Rules 2002 Physical Education/Health K-12 | K-6 Physical Education Teacher

Hadley Julie Rules 2002 Intense Intervention P-12-EP Moderate/Severe K-6 Teacher

Harpring Julie Rules 46-47 Early Childhood Special Education PreK Teacher
PreK-Kindergarten/Early Childhood Special
Education

Hatton Courtney | Rules 2002 Elementary Generalist, Mild Moderate K-2 Teacher
Intervention Primary / Intermediate

Hearne Lisa Rules 46-47 General Elementary/Kdg. Kindergarten Teacher
Endorsement

Hines Machel Rules 2002 Elementary Generalist, English as | 1st Grade Teacher
a Second Language Primary / Intermediate

Hughes Jeremy Rules 2002 Elementary Generalist Primary / | 2nd Grade Teacher
Intermediate

Lane Elizabeth | Rules 46-47 /School Counselor Counselor - PK-6

Lane Leah REPA 3/Elem Generalist K-6 4th Grade Teacher

Layton Corey Rules 46-47/General Elem. 1-6 7/8 Non-Dept | 5th Grade Teacher

Low Samantha | Rules 2002/ Elementary Generalist 6th Grade Teacher
Primary/Intermediate

McKinley | Debra Rules 46-47/General Elem. 1-6 7/8 Non-Dept | 6th Grade Teacher

Moore Carey Rules 46-47/General Elem. 1-6 7/8 4-6 LD/MI Resource Teacher

Non-Dept, Learning Disabled
Rules 2002 / Mild Intervention
REPA / P-12 Building Level Admin
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Morris Kristi Rules 46-47 General Elem. 1-6 7/8 5th Grade Teacher
Non-Dept, Computer Endorsement K-12

Pedigo Karen Rules 46-47 General Elem. 1-6 7/8 Assistant Principal
Non-Dept, Math 1-9
REPA Building Level Admin.

Ray Amanda Rules 2002 Elementary Generalist Primary / | ELL Teacher/Director
Intermediate

Royse Penny Rules 46-47 General Elem. 1-6 7/8 Non-Dept | 2nd Grade Teacher

Sherrill Gretchen | REPA /Elem Generalist K-6 3rd Grade Teacher

Skinner Sara Rules 46-47 General Elem. 1-6 7/8 Ist Grade Teacher
Non-Dept, Kindergarten Endorsement

Tichenor Karin Rules 46-47 General Elem. 1-6 7/8 Kindergarten Teacher
Non-Dept, Kindergarten Endorsement

Treadway | Erin Rules 46-47 Speech, Language, & Hearing Special Services - K-6
Clinician Speech/Language

Webster Susan Rules 46-47/ General Elem. 1-6 7/8 Principal
Non-Dept, Kindergarten Endorsement
REPA 3 / Building Level Admin. -EP

Wiley Danielle Rules 46-47/ General Elem. 1-6 7/8 1st Grade Teacher

Non-Dept

94% of staff in our school are Highly Qualified. IDOE form Elementary Highly Qualified template

attached. Appendix 1

Strategies to attract HQ teachers to the school

In order to help attract the most high quality staff available the following initiatives will be
implemented:
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* The corporation will post all positions at each school, at the central office, and on the corporation
website.

* Positive Climate (Evidenced from a survey of school staff that resulted in staff showing high
satisfaction with school leadership, positive staff relationships, and a safe environment.)

* Access to resources and materials. (Classroom teachers receive a yearly supply budget, classroom
supplies for students, and have access to a school leveled book room.)

* Time for collaboration (Grade level teams meet monthly for common planning.)

* Professional Development (Teachers receive professional development during common planning
times, teacher’s meetings, and corporation training days. They may also attend additional outside
training opportunities by request and principal approval. Financial support to attend outside training is
often approved.)

* New teacher mentor opportunities. (New teachers are assigned to a designated mentor. They also
receive support from their grade level and hallway teams.)

* Teachers may observe in other classrooms at request.
* Reasonable class sizes

* High quality paraprofessional support

*

Current technology and easy access to training as needed.
* Nonessential teaching duties are limited.

* Paperwork is limited to essential components. Items are regularly reviewed for necessity and deleted
if needed.

* District networking- Teachers may share and network in the district. Opportunities are available
through e-mail, Learning Connection, and district team meetings,

* Leadership opportunities are available and encouraged. Teachers may volunteer to serve on many
different steering and planning committees on a regular basis

* Community of affordable housing
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Cadet teaching program with the district high school

* Competitive salaries and benefits

* Sick days

* Bereavement days

* Sick bank

* Professional days

* Summer vacation

* Vacation times throughout school year

* Free health clinic for teachers participating in the corporation health insurance

*Access to corporation fitness facilities for personal use during designated hours.

2020-2021 Title I Program

Indiana Department of Education Title T Federal Program information

27
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Title I, Part A (Title I) of the Elementary and Secondary Education Act, as amended (ESEA) provides financial

assistance to local educational agencies (LEAs) and schools with high numbers or high percentages of children

from low-income families to help ensure that all children meet challenging state academic standards. The Every
Student Succeeds Act (ESSA) was signed into law in December 2015 as the update to the Elementary and

Secondary Education Act of 1965. ESSA replaces the previous update to the law, the No Child Left Behind Act
(NCLB).

Title I, Part A Programs

The Title T, Part A Program makes it possible to expand the basic educational programs schools and
districts offer with services and interventions that support struggling learners.

Title I, Part A is one of many pro grams governed by the Elementary and Secondary Education Act or
ESEA.

There are two kinds of programs that schools can fund through Title I, Part A — schoolwide and
targeted assistance.
* Schoolwide means that all students—based on academic need—are eligible to
receive the additional instruction this federal program will fund.
* Targeted assistance makes it possible to provide the same benefits but only to
selected students based on academic need.
Your Right to Know
ESEA directs schools and districts to notify parents about four key requirements of a Title I, Part A
program,
1. Professional qualifications of teachers and paraprofessionals who instruct
2. Notification if your child’s teacher is not highly qualified
3. Individual report card that lets you know how your child is progressing
4. Notification that the school has entered school improvement because its
students did not make Adequate Yearly Progress—meet the state standard in
math or reading or both—for two school years in a row.
Your Right to Know —Professional Qualifications of Teachers
Parents of children, who attend schools that receive Title I, Part A funding, have the right
to request and receive information about the qualifications of the educators who teach
their children core subjects—reading, English language arts and mathematics. The same
applies to paraprofessionals who instruct, At a minimum, the information you receive
must explain these 3 essential components of an educator’s qualifications.
1. Whether or not the teacher met state qualifications and certification requirements for
the grade level and subject(s) he or she is teaching,
2. Whether or not the teacher has an emergency or conditional certificate by which state
qualifications were waived.
3. What undergraduate and graduate degree(s) the teacher holds, including graduate
certificates and additional degrees, and major(s) or area(s) of concentration.
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Your Right to Know—Qualifications of Paraprofessionals Who Instruct
Districts employ paraprofessionals to provide instructional support— consistent with the instruction provided by
the classroom teacher or teachers. In schools that operate a schoolwide program, all paraprofessionals who
instruct must have special qualifications. In schools that operate a targeted assistance program, the
paraprofessionals who instruct students served by the Title I, Part A program must also have earned these same
qualifications.

1. Completed at least two years of study at an institution of higher education, or

2. Obtained an associate’s or higher degree, or

3. Meet a high standard of quality either through a) the ETS ParaPro Assessment, or b)

an paraeducator apprenticeship program approved by Washington state.

Notification If Your Child’s Teacher Is Not Highly Qualified. ESEA directs schools to send timely notice to
parents and guardians IF their child has been assigned to, or taught for more than four consecutive weeks by—a

teacher of a core academic subject—who is not highly qualified.

Our School Title I Program Overview

Sand Creek Elementary has a Title I School Wide Program Highly-qualified staff, under Title L, provide our
most in academic need students in grades PK-6 additional instruction in the area or area(s) of language arts
and/or math. Parent input and participation is very important to the success of our students. Therefore, several
important Parent Involvement events have been organized to provide our parents/guardians with strategies and
information to utilize with your student, as well as, to provide opportunities for parent input. We encourage our
families to participate in school activities whenever possible because we believe, together we are stronger.

Timeline for Implementing the Title I Program at Sand Creek Elementary

Date for completion Task Person(s) responsible
June-August During student registrations, SCE students Building principals

will receive a copy of the JCSC student
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August

August-September

August

August/September

August

September

30

handbook containing the Parent -Right-to-Know.

Title I Teacher(s)
Parent Involvement Policy and District Parent
Involvement policy & SCE Parent/School Compact
will be sent home with every student along with a signature sheet.

Parents will be sent a virtual Title I presentation Title I Teachers
via Skyward email and Classroom DoJo. Parents will

have an opportunity to respond in a survey and students

will receive a book for those completing the survey.

Our school improvement team will be established Building principal
to include the building principal, Title I teacher

and/or, a teacher to represent each department or

grade level, classified staff and parents.

Meeting dates/times will be provided to each

committee member and an agenda emailed one week

prior to each upcoming meeting. Monthly meetings

will be scheduled for September, November,

January, February, March, April and May

Our school improvement committee will meet as Building principal,
evidenced by agenda and sign-in sheet, to review School Imp. Comm.
BOY local assessment data and ISTEP+ data.

School reform strategies will be reviewed and revised

based on the current data and professional develop-

ment needs will be determined for the purpose of

helping teachers implement the reform strategies.

Copies of our school Title Parent Involvement Title I teacher(s)
Policy will be sent home with a signature sheet to

parents who have not returned the form.

Documentation will be kept via signed forms to

record which parents still have not returned the form.

Virtual Family Meeting to share information Title I teacher(s)
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September

September 15-25

September 30

October

Last week of Dec.

January

4th week of January

regarding Title T and how to best
support students in their education.

Two forms of assessment data will be utilized to
complete Title I student selection forms. Title I
classroom teachers. Teachers will provide additional

instruction to the most in need students. (5-6 students/group)

Our SCE Home/School Compact will be sent

home with each student being served through Title 1.
A signed copy will be maintained in school files and
a copy sent to Title I Director.

Our updated School Improvement Plan will be
shared with parents on our jesc.org school website.

Virtual Parent/Teacher conferences will be scheduled
as needed. All parents/guardians will be invited

and encouraged to participate. Our curriculum,
assessments, and Academic standards information
will be shared.

MOY local assessment data will be utilized to
revise Title I student selection forms. Title I
groups will be modified as needed. Title I
teachers will continue to provide additional
instruction to the most in need students.

(5-6 students/group)

Our school improvement committee will meet as
evidenced by agenda and sign-in sheet, to develop
School Imp. Comm. a comprehensive needs assessment
which will be completed by staff/parents in
January/February.

A Title Parent Involvement Survey with copies of the
LEA individual school parent involvement policies and
compacts will be emailed to all jesc.org staff to

Title I teacher(s)

Title I teacher(s)

Building principal

Building principal

Title I teacher(s),

Building principal,

Title I Director
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Feb. P/T conference

Last of February

March-May

March

32

gather input on any needed revisions.

Our school will invite parents to review policies Title I Director,
And complete the online survey or to attend a Title principal
meeting for the purpose of reviewing policies with

Title I staff during February Parent/Teacher conference

evening. An invitation and the survey link will be

sent to each building principal to put on their school

newsletter the week prior to the F ebruary conference

evening.. A copy of the newsletter will be kept on file.

Title I staff will make copies of the LEA and their individual Title I teachers
school policy and compact to have available for parents to

review during the evening. Staff should have a few computers

available for parents to complete the online Survey.

A sign-in sheet should be available for parents who participate.

A copy will be sent to Title I Director for documentation.

Format of conferences may change based on current CDC guidelines.

Our school improvement committee will meet as Principal,
evidenced by agenda and sign-in sheet, to review results School

of the comprehensive needs assessment and the Improvement
Parent Involvement surveys. The committee will use Committee

results to review and make revisions to the school Title Parent
Involvement Policy and Compact for the upcoming year,

Our updated policy and compact will be inserted into next
Year’s school improvement plan and sent to the Title I Director.

Drive Thru or virtual Family Night, for the purpose Title teacher,
of involving parents with their student's learning, Principal
will be planned. Parents will be invited through

your school newsletter, social media, website and/or

other. A copy of the invitation and sign-in sheet sheet

will be maintained at the building and a copy sent t0

the Title I Director.

Our school improvement committee will meet as Prineipal,
as evidenced by an agenda and sign-in sheet, Imp. Comm.
to revise other components of the schoolwide plan.
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April

Apr.1-15.

April 15-20

April 30

Mid-End of May

Our school improvement committee will meet as
as evidenced by an agenda and sign-in sheet,
to update/collect other school data related to the

plan goals (i.e. local assessment data, attendance data.

EOY local assessment data will be utilized to
revise Title I student selection forms. Title I
groups will be modified as needed. Title I
teachers will continue to provide additional
instruction to the most in need students.

(5-6 students/group)

The SCE Home/School Compact will be

sent home with any new student being served
through Title I. Parents will also be notified if a
student will no longer be served through Title 1.
Signed copies will be maintained in school files
and a copy sent to Title I Director.

A copy of all student selection forms for this
school year will be shared with the Title I Director.

Our school improvement committee will meet as
as evidenced by an agenda and sign-in sheet,

to complete goals/strategies for the upcoming year
based on the data and to make any final revisions
to our school-wide improvement plan.
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Principal,
Imp. Comm.

Title I teacher(s),

Title I teacher(s)

Title I teacher(s)

Principal,
Imp. Comm.

2261.01 - TITLE I - PARENT PARTICIPATION

In accordance with the requirement of Section 1118 of Title 3

implemented in consultation with parents of the students being served.

programs supported by Title I funds must be designed and
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The Superintendent shall ensure that the Title [ plan contains a written statement of

with, a

pproved by, and distributed to parents of participating students. The guidelines shall describe how:

guidelines which has been developed

A

the Corporation expects the parents to be involved in the program, including their participation
in the development of the plan; this is accomplished by offering annual surveys and annual
meetings at each school to gather input to improve parent involvement. These surveys will be
reviewed annually to evaluate the content and effectiveness of parent involvement. The
Corporation also expects educators to effectively communicate with parents and all
stakeholders. Monthly staff meetings are conducted to assure educators are informed as to how
and when to effectively involve parents and how to communicate such involvements with
parents.

meetings will be conducted with parents including provisions for flexible scheduling and
whatever assistance the Corporation may be able to provide parents in order to better ensure
their attendance at meetings and the Corporation will provide information in a language the
parents can understand;

Meetings with parents will be held during parent-teacher conferences to will include review and
explanation of the curriculum, means of assessment, and the proficiency levels students are
expected to achieve and maintain;

opportunities will be provided for parents to formulate suggestions, interact and share
experiences with other parents, and participate appropriately in the decision-making about the
program and revisions in the plan;

parents will be involved in the planning, review, and improvement of the Title T program; Title
programs;

information concerning school performance profiles and their child’s individual performance
will be communicated to parents;

parents will be assisted in providing help to their children in achieving the objectives of the
program by such means as ensuring regular attendance; monitoring television-watching;
providing adequate time and the proper environment for homework; guiding nutritional and
health practices; and the like;

timely responses will be given to parental questions, concerns, and recommendations;
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the Corporation will provide coordination, technical assistance and other support necessary to
assist Title I schools to develop effective parental participation activities to improve academic
achievement. Training materials will include resources, brochures, pamphlets, videos, eLearning
instruction, as well as onsite parental sessions to assist with student learning and achievement.
Sessions will be offered quarterly at all Title Schools. Parent involvement will be encouraged
through the website, newsletters, invitations, emails and school-wide messaging system,

an annual evaluation of the parental involvement plan will be conducted with parents,
identifying any barriers to greater parental involvement (such as limited English, limited
literacy, economic disadvantage, disability, etc.) and devising strategies to improve parental
imvolvement;

the parental involvement plan will be coordinated with other programs, such as Head Start,
Reading First, Even Start, Parents as Teachers, and Home Instruction for Preschool Youngsters;
Special Preschool. Jennings County School Corporation will offer opportunities to assure
students are provided a positive transition to the next level. Such transitions occur from
preschool to kindergarten; elementary to middle school and middle school to high school.

other activities will be conducted as appropriate to the plan and State or Federal requirements.

The Superintendent shall also assure that each Title I participating school develops a specific plan, with parental
involvement, to:

A | convene an annual meeting at a convenient time to which parents of participating children are
invited, to explain the parents’ rights to be involved and the schools obligations to develop an
involvement plan;

B. | devise a flexible meeting schedule and describe assistance to encourage parental involvement,
such as child care, transportation, home visits, or similar aid;

C. | involve parents in an organized, ongoing and timely way in the development, review and
improvement of parent involvement activities;

D | provide participating students’ parents with:

timely information about the Title I programs; Title programs;
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2 | an explanation of the curriculum, the forms or academic assessment and the proficiency levels
expected;

3 | regular meetings, upon request, to make suggestions and receive response regarding their
student’s education;

E | develop jointly with parents a school-parent agreement which outlines the responsibilities of the
school staff, the parents and the student for academic improvement, including;

L | the school’s responsibility to provide high quality curriculum, and instruction in a supportive,
effective learning environment;

2 | parent’s responsibility for such things as monitoring attendance, homework, extracurricular
activities and excessive television watching; volunteering in the classroom;

3 | the importance of parent teacher communication on an ongoing basis through at least annual
parent teacher conferences to discuss achievement and the agreement; frequent progress
reports to the parents; reasonable access to the staff and opportunities to observe and
participate in classroom activities.

Other reasonable support for parental involvement activities under section 1118 as parents may request.
20 U.S.C. 6318 et seq., Elementary and Secondary Education Act of 1965
34 C.FR. Part 200 et seq.
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PARENTS' RIGHT-TO KNOW NOTIFICATION

August 6, 2020

Dear Parents and Guardians:

In accordance with the Elementary and Secondary Education Act, Section 111 I(h){6)

PARENTS' RIGHT TO KNOW, this is a notification from the Jennings County School District to
every parent of a student in a Title | school that you have the right to request and receive
information in a timely manner regarding the professional qualifications of your student's
classroom teachers. This information regarding the professional qualifications of your student's

classroom teachers shall include the following:

e If the teacher has met state qualification and licensing criteria for the grade level and subject areas taught;

* If the teacher is teaching under emergency or temporary status in which Indiana qualifications and licensing
criteria are waived;

* The teacher’s baccalaureate degree major, graduate certification, and field of discipline; and-

* Whether the student is provided services by paraprofessionals, and if so, their qualifications

If you have questions or concerns, please feel free to contact the school principal at Sand Creek.

Sincerely,
Nicole Johnson

Director of Curriculum, Instruction, and Assessment
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Sand Creek Elementary School Title | Parent Involvement Policy
(reviewed/revised July 2020)

Title | Parent Involvement Policy Required Components:
Convene an annual meeting at a convenient time, to which all parents of
participating children shall be invited and encouraged fo attend, to inform
parents of their school's participation in Title I, Part A, and fo explain the
requirement of such and the right of the parents to be involved
Action Steps:
® One week prior to the first student day, all students and their families will be mailed an
invitation to attend ourVirtual Back-to-School night.
e Virtual orin person Fall Family night will provide families with the opportunity visit the Title |
staff to receive information about Title | and how students receive services at Sand Creek.
e Title | teachers will present a slide show explaining the Title |, Part A Federal program; will
point out and read the Parent Right-fo-Know in the student agenda; will have students and
parents sign in; will explain the SWP at Sand Creek; will provide web access and/or hard
copies for parents to read the SWP;: and will have parents fill out a short survey to receive
feedback/input on the SWP and Parent Involvement Policy.
® Additionally, our slide show will be available through a QR code provided to parents on the
school newsletter.

Offer a flexible number of meetings, such as meetings in the morning or evening, and may
provide, with funds provided under this parf, transportation, child care, or home visits as such
services relate to parental involvement
Action Steps:
® Virtual Back-to-school night event will provide an opportunity for parents who work day or
evening shifts. With over 82% poverty, the maijority of our families are unemployed.
e Fall Parent/Teacher conferences will be virtual or through phone calls as needed
Kindergarten round-up times are provided seven days and two evenings.
® Pre-K Night (Lil Cyclones) is offered during the spring to allow families and students to visit
the building, participate in learning activities, and walk through a small version of school
roufines, such as: lunch line, riding the bus, & playground. Virtual or in person to be
determined.
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® Our school offers a variety of other opporfunities as availability allows for parents to attend
school events from morning times, afternoon times, and evening times.

Involve parents, in an organized, ongoing, and timely way, in the planning, review,
and improvement of programs under this part, including the planning, review,
and improvement of the school parental involvement policy
Action steps:
® Our school Title | Parent Involvement Policy and District Parent Involvement policy will be
shared with all parents in the district via online registration, at a virtuarl annual meeting,
September virtual or phone conferences and/or mailing.
Our SWP will be shared with parents at our first PTO meeting in September
At the October PTO meeting, parents will be asked to fill out a needs assessment regarding
our goals and strategies for the school year.
® In February, parents will be invited to participate in our parent involvement survey for this
school year and to participate in our school-wide planning meetings for March, April and
May.

Provide parents with timely information about Title | programs
Action steps:
® This will be provided at our back to school information on the first student day and
also repeated at our during a virtual event late August-early September.
® Adescription and explanation of the curriculum in use at the school, the forms of academic
assessment used fo measure student progress, and the proficiency levels students are
expected to meet
Action steps:
® A copy of our Sand Creek Student Handbook will be sent home with all students on the first
day of school and will include our curriculum and assessments used at each grade level.
The Handbook will also contain online access and resources regarding the Indiana
Academic Standards, JCSC Curriculum and Skyward at home.
e The Sand Creek Student Handbook will also be posted on our school website for easy
parent access.
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® At September P/T Conferences can be scheduled as needed by teachers to share student

beginning of the Year STAR (K-6) assessment data, reading level data and explain
expected levels of proficiency and areas in which student scored below benchmark. .
Assessment fracking forms containing all benchmark data will be sent home regularly
following each benchmark.
If requested by parents, opportunities for regular meetings/phone calls to formulate
suggestions and to participate, as appropriate, in decisions relating to the education of their
children, and respond fo any such suggestions as soon as practicably possible
e Additionally, parents will be informed by the classroom teacher, Title | teacher,
counselor and/or Sp. Ed. teacher, if their student requires Tier 3 academic and/or
behavioral support.
e Parents will be provided an opportunity to participate in a conference for determining
the Individualized Learning plan for their student.
Parents will be invited to an annual review meeting if services are still required.
Parent requests for a conference are welcome at any fime.

Build the schools’ and parents' capacity for strong parental involvement by:

Providing assistance to parents of children served as appropriate, in understanding such topics as
fhe State’s academic content standards and student academic achievement standards, and how
to monitor a child's progress and work with educators to improve the achievement of their children
Action Steps:

Teachers will share the Indiana Academic standards, the student’s assessment data from
ILEARN (3-6), STAR (K-8), § Fountas & Pinnell Benchmark Assessment Data (K-3), including
the Dyslexia Universal Screener data (K-2). at the end of the first nine weeks,
Conference times will be scheduled as needed.
The following reports will be sent to parents for the purpose of monitoring their student’s
progress:
o Assessment Data containing all benchmark data including: STAR, ILEARN
(3-6), & Fountas & Pinnell (K-3) reports in September, January, March, & May
© Grade reports in October, January, March and May
o Midterm grade reports in September, November, February and April.
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Providing materials and training to help parents work with their children to improve their
children’s achievement, such as literacy training and using technology, to foster parental
involvement

IREAD 3 Parent letters from the IDOE will be provided to parents of 3rd graders and results
letters after spring testing results are released to the school.

Our school offers opportunities for parents to learn how students utilize technology for
instruction and learning, including online learning. (November & February)

Parent fips for helping students at home are on our weekly school newsletters and Title |
monthly newsletters.

Information related to standards and parent involvement are posted on our school website
with copies being sent home in student Back-to-School materials.

Classroom teachers send home newsletters to keep parents informed about what students
are doing in the classroom.

Parents are invited fo PTO meetings, monthly.

Parents are invited to attend family events ( may be virtual, drive up or in person) at school
including:

® Family Picnic/Drive in ® School Carnival
® Parent-Teacher conferences in as ® Music programs in November,
needed in September and December and May
February e Field trips
e School book fairs e Committee meetings (i.e. school
e Holiday Make-it/Take-it improvement/textbook adoption)
e Family Fithess Night ® Summer reading program at the
e STEM Night JC Public library

e Coordinating and integrating parent involvement programs and activities with Head
Start, Early Reading First, Even Start, the Home Instruction Programs for Preschool
Youngsters, the Parents as Teachers Program, etc., conduct other activities, such as
parent resource centers, that encourage and support parents in more fully
parficipating in the education of their children

Action Steps:
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® The date for our Pre-K night (‘Lil Cyclones) will be on the school calendar
and posted on our school website,

® Flyers with the date will be sent to Jennings County Head Start for
families to attend.

® Our Special needs pre-K teachers coordinate visits for Head Start
students tfo visit our school

® AllKround-up dates are shared with Head Start and a Title | teacher
from the district will go the Head Start to assess any students who did
not attend round-up in April.

® PreK/K-Jump Start will be offered Wednesdays in July from 10-11:15 at a
community club house that provides lunches for children in the summet.
Dates for this event will be shared via school newsletter, flyers in the
community, website, and on clubhouse marque.

Educate educators with the assistance of parents, in the value and utility of
contributions of parents, and in how to reach out to, communicate with, and work with
parents as equal partners, implement and coordinate parent programs, and build ties
between parents and the school
o OQur district conducted TBRI fraining
o New staff are offered TBRI training
o Qur school has monthly PTO meetings in which parents and staff
collaborate and work together for the betterment of the school.
® Ensure that information related to school and parent programs, meetings, and
other activities, are sent to the parents of participating children in a format and,
to the extent practicable, in o language the parents can understand.
©  We utilize technology to translate information as needed.
©  We provide a translator for face to face interactions as needed.
® Other reasonable support for parental involvement activities under section 1118
as parents may request
® Includes a School-Parent Compact (See below for requirements
(SWP schools) If the schoolwide program plan under section 11 14(b)}(2) is not
satisfactory to the parents of participating children, submit any parent comments
on the plan when the school makes the plan available to the LEA
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Sand Creek Elementary Parent- School Compact (revised 7/20)

Families and schools must work together to help students achieve high academic standards. Through a process that
included teachers, families, students and community represeniatives, the following are agreed upon roles and
responsibilities that we as partners will carry out to support student success in school and in life.

Staff Pledge- I agree to carry out the following responsibilities to the best of my ability:

Provide a safe and supportive learning environment.

Promote student achievement by teaching a curriculum that is interesting and challenging.
Motivate my students to learn through a variety of instructional strategies.

Set high expectations and help every child be successful in meeting the Indiana academic
achievement standards.

Communicate frequently and in a language my families can understand.

Meet annually with families about student progress.

Provide opportunities for parents to volunteer and participate in my classroom.

Participate in professional development opportunities that improve teaching and learning and
support the formation of partnerships with families and community.

Actively participate in collaborative decision making with parents and school colleagues to make
our school accessible and welcoming for families.

Respect the school, students, staff and families.

SfUdenT Pledge' I agree to carry out the following responsibilities to the best of my ability:

Come to school rested and ready to learn and work hard.

Bring necessary materials, device, completed assignments and homework.
Learn and follow school and classroom expectations.

Communicate regularly with my parents and teachers about my school day.
Study or read every day after school.

Respect the school, classmates, staff and families.

Pcren‘l' Pledge' I agree to carry out the following responsibilities to the best of my ability:

Provide a quiet time and place for homework and monitor TV viewing.

Read to my child or encourage my child to read every day (20 minutes K-3, and 30 minutes for
grades 4-6).

Ensure that my child attends school every day and gets adequate sleep, regular medical
attention and proper nutrition.

Regularly monitor my child's progress in school.

Participate, as appropriate, in decisions about my child’s education.

Attend parent-teacher conferences.

Communicate the importance of education and learning to my child.

Respect the school, staff, students, and other families.
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TRANSITIONS

Preschool Transition Plan

The JCSC preschool coordinator communicates with the First Steps administrator to assure
continual communication regarding students with disabilities who are served through First Steps.
For a child enrolled in the First Steps program,(ages birth to thirty-six (36) months) planning for
the preschool program begins at 30 months when First Steps provides basic information to JCSC.
At least 90 days prior to the child's third birthday a conference convenes to discuss any services
the child may need. The transition from First Steps to preschool is to proceed smoothly and
services are provided to assure an appropriate program.

Transition to Kindergarten Class

In 2019 the school board approved a transition to kindergarten program for our students
based on kindergarten readiness.

Kindergarten Readiness Plan

Kindergarten round up at Sand Creek Elementary will feature sessions for both students
and parents to increase their familiarity with Sand Creek Elementary. Kindergarten round
up each spring will feature informational sessions for parents to help ease student transition to
Sand Creek Elementary. After students complete their initial assessments, they will also have
time to work with Sand Creek Elementary staff on additional high interest activities to increase
their anticipation of starting school. An informational and educational take-home-bag will also
be provided to families. This bag with include information about our school and activities that
children can complete to help them prepare for school.

6th-7th grade Transition Plan

Jennings County Middle School offers students the opportunity to ease the transition from
elementary to middle school. During April and May of their 6th grade school year, these future
students are invited to visit the middle school on a field trip with their sixth grade classmates.
Students will be introduced to principals and counselors, given a tour of the building, and
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familiarized with the middle school day. They are given the opportunity to visit classrooms and
ask questions about the middle school. During spring of the sixth grade year, a middle school
counselor will visit each of the elementary schools. The sixth grade teachers will make class
recommendations according to the student’s current progress to ensure the students are placed
appropriately in seventh grade classrooms. Sixth grade students in the special needs program are
involved in a transition conference discussing services at the middle school level.

The summer prior to attending Jennings County Middle School, students are given two
additional opportunities to ease the transition between schools. Students and parents are able to
attend a day of registration and a day of orientation. During orientation, JCMS teachers assist
students with opening lockers, touring the building, discussing school rules and expectations and
answering any questions students might have about attending JCMS.

SAFE AND DISCIPLINED LEARN ING PLAN
Policy or Student Rules

A variety of emergency situations can occur in a school setting at any time. These include natural
disasters (fire, tornado, earthquakes, etc.) or man-made crises (bombs, student unrest, hostage
situations, etc.) It is critical that schools recognize the necessity of having appropriate emergency
crisis intervention plans in place should a crisis occur affecting a campus or bus in the school
system. Each school is required to conduct fire, severe weather and intruder drills.

While schools cannot prevent all emergencies, they can at least be prepared to respond quickly,
efficiently, and appropriately when they do occur in order to contain damage and to ensure the
safety of students and staff members.

The Board of School Trustees and Administration of the Jennings County School Corporation
acknowledge the necessity to prepare crisis intervention guidelines in the event an emergency
should occur. Our children and staff have a basic need for security and safety. Any event which
threatens their safety and security will be considered an emergency. There are potential
emergency situations that could impact the School Corporation. Those include, but are not
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limited to the following kinds of situations: natural disaster, accidents, hazardous materials

releases, acts of violence, trauma, death, and suicide.

JCS schools implemented Time to Teach in 2014. This behavior intervention plan creates
research based instruction to provide students and teachers with the tools necessary to manage
classroom behavior. Teachers provide Teach-To s for routine classroom procedures allowing
students to see the appropriate way to complete these procedures. Teacher also have been trained
in remaining calm and responding correctly, determining which behaviors should be ignored or
addressed, avoiding power struggles, providing personal space, and using diffusers. Students
learn how to contro] their actions and refocus on an item that has interfered with the learning of
their classmates and themselves.

STATUES AND RULES

Jennings County Schools abides by the rules and regulations as stated in the Indiana School
Laws and Rules for 2016-2017.

We request no statues or rules be waived for Jennings County Schools.
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School Information: Sand Creek Elementary School #: 3349

Corporation: Jennings County School Corporation Corp. #: 4015

Address:
1450 W. County Rd. 500 N.
North Vernon, IN 47265

Phone: (812)352-9343

Principal: Susan Webster A0 %

swebster@jcsc.

Corporation Representative Approval

M’L‘)! \)O\«Uﬁhun as the exclusive representative (President of the
Jenmngs chunty Schoai Corporation Teachers Association), by signing this document,
demonstrate my support for the Professional Development Program submitted by the
above-mentioned school.
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Signatu re Date
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